
IMPACTIMPACT

Customized GamePlans and Roadmaps based on forecasted
needs.

Strategic Execution:

Best-practice implementation with scalable solutions.

Ongoing Support:

Success reviews & KPI tracking 
Measurement-driven execution and continuous improvement.

Hands-On Integration:
Ownership of HR and Culture Operations (handbooks,
compensation, benefits, LOA, newsletters, and more).

Minimized Compliance Risk:
Access to our legal experts

OwnershipOwnership

Legal counsel & employment risk mitigation access
Monthly harassment prevention, learning &
development training
Monthly HR, culture, and talent insights newsletter

info@cultureworkshr.com

INTEGRATIVE
HR | FULLY
INTEGRATED

INTEGRATIVE
HR | FULLY
INTEGRATED
ON-DEMAND SUPPORT WITH CULTURE,
TALENT & HR EXPERTS.
ON-DEMAND SUPPORT WITH CULTURE,
TALENT & HR EXPERTS.

Monthly Training: Harassment prevention, L&D
sessions, and CW Community access. Culture & HR
Insights Newsletter included.

Comprehensive Service: 
Proactive, ongoing, and reactive integration, support,
and service.

Full access to consultants via email and dedicated phone
line.

Unlimited Access:

Timely Assistance: 
2‑hour response time and 4‑hour next‑step plan during
business hours (Monday–Friday, 7:00 AM–4:00 PM PST).

Dedicated Point of Contact: 

Leveraging experience to seamlessly integrate,
develop strategic GamePlans, and provide expert
support

PEOPLEPEOPLE

PROCESSPROCESS
Simplified integration driving impact through strategic
execution and tailored Culture Success Roadmaps.

Providing lasting value through strategic support,
hands-on service, and customized solutions.

PURPOSEPURPOSE

A primary point of contact with additional team support
aligned to your integration needs.

Continuous Engagement:
EXPERIENCEEXPERIENCE

Practitioner and operations expertise in HR, Culture,
Recruiting, Training, People Operations, and Consulting.

200+ years of experience: 

Hands-on expertise: 

Practitioner-led execution backed by real-world experience.

Ongoing learning to stay ahead of trends and best practices.

Certified professionals: 

Strengths-Based Team Approach: 

A collaborative team dedicated to integrated HR and
culture success.

Dedicated and committed consultants are intentionally
aligned to only 7–15 clients, projects, or requisitions—ensuring
responsive, hands‑on, and fully integrated ownership.
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